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ECB Equity Policy — December 2006

ECB Cricket Equity Policy.

Statement of Intent

The ECB is fully committed to the principles of equality of opportunity and
aims to ensure that no individual receives less favourable treatment on the
grounds of age, gender, disability, race, ethnic origin, nationality, colour,
parental or marital status, pregnancy, religious belief, class or social
background, sexual preference org@litical belief. This includes job applicants,

employees, participants, quntee‘nd spegtators.
The ECB will en

participate in all a greated fairly.

The ECB specificall organisations within cricket
which recognise the bortunity and treatment such
as the International G @ Policy and the Professional
Cricketers Associatid i

Purpose of the P

The ECB recognis
affected by past di

mmunity may have been
denied the opportunity to

ckle any potential/current
discrimination or otAe ; RadeEntentional or unintentional,
direct or indirect, ag . rend volunteers.

This policy is applicable to the game of cricket at all levels and in all roles.

Actions

The ECB will prod
policy is delivered.

o ensure the intent of this

All areas of the or s action plan, which will be

e the principle of equality,
unequal effort is re onsider positive action to

tackle under representation.

Legal Requirements

The ECB recognises its legal obligations under, and will abide by the
requirements of, the following:

* Equal Pay Act 1970

* Rehabilitation of Offenders Act 1974 (and Exemptions Order 1975)

* Sex Discrimination Acts 1975, 1986 & 1999

* Race Relations Act 1976 and the Race Relations Amendment Act 2000
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Children Act 1989 and 2004

Disability Discrimination Act 1995

Data Protection Act 1998

Human Rights Act 1998

Criminal Justice and Court Services Act 2000

Employment Equality (Sexual Orientation) Regulations 2003
Employment Equality (Religion and Belief) Regulations 2003
Employment Equality (Age) Regulations 2006

This includes any later amendments to the above Acts / Regulations, or future
Acts / Regulations that are relevant to the ECB.

4.2 The ECB will seek legal
continues to comply with

5. Discrimination, hd

5.1 Discrimination can t3
5.1.1 Direct Discri

than you wo

5.1.2 Indirect Disc

g someone less favourably

When a job requirement or
h|ch has a disproportionate and
, because fewer from that
ent cannot be justified in

detrimental
sector can
relation to t

5.2 Harassment is described a Inappropriate ,actions, behaviour, comments or
physical contact thiildis OR G auses offence to the recipient. It

may be directed to cret gender, appearance, race,
colour, ethnic origin,_nd 3 ieimrcnce, a disability or some
other characteristi g uring that its employees,
members, participant e culle onduct their activities free

5.3 Victimisation is defijigh 28 eated less favourably than
the ECB under one of the
relevant Acts / Regiiiati ' OUSHme Utli®d) or provided information
®®echaviour.

54 The ECB regards
above, as serious
discriminates again
appropriate discipli

ictimisation, as described
olunteer or participant who
er person will be liable to

6. Responsibility, implementation and communication

6.1 The following responsibilities will apply:

6.1.1 The Board is responsible for ensuring that this Equity Policy is
followed and to deal with any actual or potential breaches.

6.1.2 The Chief Executive has the overall responsibility for the
implementation of the Equity Policy.

6.1.3 A specific member of staff, designated by the Chief Executive, has the
overall responsibility for achieving the equity action plan as this will
form part of their work programme.
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6.1.4 All employees, volunteers and members have responsibilities to
respect, act in accordance with and thereby support and promote the
spirit and intentions of the policy and, where appropriate, individual
work programmes will be amended to include equity related tasks.

6.2 The new policy will be implemented immediately following Board agreement
and, at a corporate level, will result in the following:

6.2.1 A copy of this document will be available to all staff (both permanent
and contract), members and volunteers of the ECB.

6.2.2 The ECB will take measures to ensure that its employment practices
are non-discriminatory.

6.2.3 No job applicant will be p d at a disadvantage by requirements or
conditions which 0 the performance of the job or
which constitute

6.2.4 A plannea
discriminaté
promoted 4
guidelines tha %2 anY oo, I

6.2.5 Ensure that IS

eliminate barriers which
t practice is extensively
And members will follow

used by the ECB can

demonstrate iples and practice of equity
and that they 3010e

6.2.6 The ECB wj itea iliatodeg®anisations to adopt this policy or
ensure that oo 3 Lia e same stated intent as the

ECB cricket

6.3 The new policy will"De alin 3
6.3.1 It will be part of the Staff handbook and re
any codes

rence will be made to it in
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7.1

7.2

7.3

7.4

8. Disciplinary and Grieva

8.1

8.2

8.3

6.3.2 It will be covered in all staff and volunteer induction training

6.3.3 All participants will be made aware of the policy’s existence through the
ECB website and a summary of any revisions will also be published there
www.ecb.co.uk.

6.3.4 At time of review, a mechanism will be put in place to allow all staff,
members, participants and volunteers to be part of the process.

Monitoring and Evaluation
This policy will be reviewed annuall.‘ud changes made if required.
The equity action plan, creiiied to 3uafire thg te@of the policy is delivered, will

be reviewed by g ggember of staff with the
responsibility for its i

As part of the overa
reviewed by the Board Big

On an annual basim ical informallo” be produced by the Chief

Executive for the Boggl, an be pu internally and externally, to show
the impact of this pol

To safeguard individual rig
participant who beligués h&
scope of the policy
procedure.

, an employee, volunteer or
Bd inequitable treatment within the
the appropriate grievance

Appropriate disciplin ) any employee, volunteer or

An individual may raisEaan ey yee, volunteer or participant
undation and not made in
good faith.
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